B [ ssential StaffCARE

Health Insurance Benefits for Staffed Employees

Why Offer High Quality Benefits? ...Health insurance rated the

#1 most effective employee retention tool- even higher than salary!”

A 2006 PAI Study of 30,000 temps nationwide showed that employees who had
Essential StaffCARE benefits stayed with their staffing company 57% longer! ™
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Source: MetLife 2005 Employee Benefits Trend Study

Essential StaffCARE is a limited benefit health plan designed specifically for temporary employees. It is a_true
group health insurance plan, not a “hospital indemnity” or “scheduled benefit” plan. Like a regular health plan,
it pays claims at 80% coinsurance, has a true Doctor Office Co-pay that covers everything in the doctor’s office,
and network doctors accept assignment of benefits and submit claims on behalf of employees. Essential
StaffCARE does not require an employer contribution or minimum participation, which makes it simple to offer.

** SHRM 2000 Employee Retention Survey * 2006 PAI Sudy of 30,000 temporary employees showed that employees enrolled in
Essential SaffCARE stayed with their employer 57% longer than those who were not enrolled

Insured by BCS Insurance: Rated in the “A” (Excellent) Category by A.M. Best
Company, the oldest and most reputable rating agency in the world. »
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More Info: 1-877-280-9788 or estaffcare.com  An IAG Solution ...




